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In recognition of the fact that harassment is an issue that involves human rights, Daiwa JPI
Alternative Investments (“the Company” or “we”) does not approve of any acts of
discrimination or harassment against our executives, employees, or any of the stakeholders
in our business activities.

The Company’s management is firmly resolved to eradicating acts of harassment and
developing a work environment in which our executives and employees can engage in their
duties in safety and with peace of mind, and we conduct the following activities for those

purposes.

Formulating policies and disseminating to employees

We have formulated an Employee Code of Conduct which stipulates that we are to respect
human rights based on a high moral viewpoint and prevent and eliminate acts of harassment,
in addition to the Compliance Manual, which sets forth our respect for human rights and the
prohibition of discrimination and harassment. We ensure that these policies are well

understood by all executives and employees.
Prevention of harassment in business activities

In addition to not committing acts of harassment themselves in their business activities, the
Company’s executives and employees endeavor to avoid facilitating acts of harassment

through the investment chain.

In the investment management business, we require the investment managers who manage
our assets to implement harassment prevention measures, and we engage in dialogue with

them as needed.
Creation and fair operation of a reliable notification/reporting system
The Company has established a whistleblowing hotline to which its executives and
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employees can report any workplace harassment, and makes sure everybody knows how

to use it.

When we receive a report related to an act of harassment (including harassment from
customers), we conduct appropriate investigations and take meaningful action while placing
maximum consideration on the privacy of the persons affected, the person consulting, the
whistleblower, or other related parties, and also prevent any disadvantageous treatment

due to having submitted the report.
Education and training to eradicate harassment and discrimination

We continuously conduct training so that the Company’s executives and employees properly
understand about harassment, act with a high level of awareness, and keep in mind that

harassment and discrimination can occur around us.
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